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PELRA Guidelines for Hiring a Seasonal and/or Temporary Worker 

A public entity who wishes to utilize seasonal/temporary and/or temporary workers have an obligation to comply with the Minnesota Public Relations Act (MPELRA).  MPELRA defines a temporary 

and/or seasonal/temporary employee as follows: Employees whose positions are basically temporary or seasonal/temporary in character and: (i) are not for more than 67 working days in any 

calendar year; or (ii) are not for more than 100 working days in any calendar year and the employees are under the age of 22, are full-time students enrolled in a nonprofit or public educational 

institution prior to being hired by employer, and have indicated, either in an application for employment or by being enrolled at an educational institution for next academic year or term, an intention 

to continue as students during or after temporary employment. The chart below will guide you through the process of hiring a seasonal/temporary and/or temporary worker. 

 

Does the individual being hired meet the following criteria: 

• Under the age of 22, and 

• A full-time student enrolled in a nonprofit or public 
educational institution prior to being hired, and 

• Has indicated, either in an application for employment or 
by being enrolled at an educational institution for the next 
academic year or term, an intention to continue as a 
student during or after their temporary employment 
(continue school next semester). 

Is the intention to have this person work more than 14 hours per week (or 35% of the normal 

work week, whichever is less) in the employee's appropriate unit? 

Yes No 

Individual is able to work 

100 days in a calendar 

year.  TIP: Remember any 

day the individual reports to 

work counts against the 100 

days, so make it a 

worthwhile work day.  

 

 

A public entity that wishes to utilize seasonal and/or temporary workers has an obligation to comply with  Minnesota’s Public 

Employment Labor Relations Act (PELRA).  This flow chart can be utilized to assist you in walking through PERLA’s requirements. 

  

 

 

Individual is able to work 67 

days in a calendar year. TIP: 

Remember any day the 

individual reports to work 

counts against the 67 days, so 

make it a worthwhile work day.  

  

 

The Employer must begin to track 

how many days the individual has 

worked to ensure compliance with 

PELRA. 

Will the seasonal/temporary worker be doing work that otherwise falls under a collective bargaining agreement (CBA)? 

No 

Yes 

Has the individual worked more than 14 hours per week 
(or 35% of the normal work week, whichever is less)? 

 

Yes No 

Continue to limit the hours 

worked to no more than 14 

per week. 

Individual can work 

beyond the 67/100 days 

in a calendar year. 

 

No 

https://www.revisor.mn.gov/statutes/cite/179a
https://www.revisor.mn.gov/statutes/cite/179a
https://www.revisor.mn.gov/statutes/cite/179a


  
  
 

 

  

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

  

Whoops – Has the individual already exceeded the allocated 
number of days they are eligible to work as a 
seasonal/temporary employee?  

Was a 100 point, Veteran’s Preference scale, open, competitive 

process used to hire the seasonal/temporary employee? 

Employer should: 
1. Obtain approval to fill a new, regular 
status position. 
2. Review pay rate to ensure it is within 
the range of the regular position for which 
the seasonal/ temporary is now working. 
3. Provide the seasonal/temporary an 
offer letter that outlines any probationary 
period they must serve.   

~~~ 
If these can’t be accomplished, terminate 
employment immediately. 
 
 

 

 

Terminate employment immediately; post the 
position through an open competitive process 
for hiring, using a 100 point Veteran’s 
Preference scale.  Former seasonal/temporary 
worker may apply. 
 

 

TIPS 

❖ The term “work day” is nuanced to be a day the 

seasonal/temporary worker shows up for work and performs 

assigned work.  It’s different than “being employed,” which has a 

start date and includes the days the individual is not assigned work. 

 

❖ 14 hours = 35% of a 40 hour work week   

 

❖ 35% of a 37.5 hour work week = 13.125 hours (or 13 hours, 7.5 

minutes) 

 

❖ When budgeting for seasonal/temporary workers, it is important to 

consider factors such as PERA eligibility, unemployment costs, etc. 

 

❖ It is important for payroll and HR to maintain regular 

communication regarding seasonal/temporary workers to ensure 

compliance. 

 

No Yes 

The individual must be terminated prior 

to or on the 100th day. They must not 

work a 101st day 

 

The individual must be terminated 

prior to or on the 67th day. They must 

not work a 68th day. 

 


